
SB135 – Collective Bargaining - Timeline 

Date Activity 

Jun 12, 2019 SB135 became law
Jul 10, 2019 EMRB held public workshop on changes to its regulations based on SB135
Aug 1, 2019 Division of Human Resource Management (DHRM) provides recommendation for which employee 

classifications go into which bargaining units to the Government Employee-Management Relations Board 
(EMRB)  
 
EMRB makes recommendation available to the public  

Aug 21, 2019 Deadline for labor organizations to object to bargaining unit recommendation 

Aug-Sep EMRB holds hearing on bargaining unit recommendation; labor organizations that objected can be heard and 
present evidence regarding bargaining unit classifications 

Sep-Oct-Nov EMRB establishes bargaining units and holds workshop on changes to its regulations

Late 2019-Early 2020 Regulations adopted by the Legislative Commission

 Selection process for exclusive representatives of each bargaining unit 

Oct 31, 2020 Union representation determined for each participating bargaining unit

Nov 1, 2020 Bargaining may begin for initial collective bargaining agreements 

Mar 1, 2021 Impasse resolution – arbitrations to begin on or before this date 

Mar 15, 2021 Impasse resolution – arbitrator to submit decisions by this date 

Mar – May, 2021 Governor submits bills for any provisions of collective bargaining agreements that require legislative 
appropriations 

May (first week) Final Economic Forum forecast (establishes the revenue amounts available for final budgets)

Jun 7, 2021 Last day of proposed 2021 legislative session

Jul 1, 2021 Initial collective bargaining agreements take effect (except any portions that did not receive funding by the 
legislature)  

 




